Before your coffee cools down,

we will have found the best candidate for your company.
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give you the opportunity to choose from the best candidates.
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Recruitment Processes are challenging in terms of time management. As
W h y l ' S ? New Hire HR, we manage your recruitment process from start to finish and
]

We relieve you of the We enable you to meet potential candidates in a We find the “Best
budget burden by short time with our artificial intelligence-supported Candidates” who are
undertaking advertising applications. ready to adopt your
fees and career platform company's principles.

expenses.




. Why Work with New Hire HR? | v

New Hire HR follows modern human resources approaches and develops artificial
intelligence-supported recruitment methods. With over 15 years of human
resources and recruitment consultancy experience, it understands the expectations
of its business partners and brings you the most suitable candidate.
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Assessment Center e

Proficiency Tests Performance Simulations

- Business Simulations:Simulateshowthe
candidate would perform in a real business
environment.

- Numerical Ability Test:Measures the
candidate's ability to perform numerical
analysis.

- Situation Assessment Exercises: Tests

- Verbal Ability Test: Evaluates verbal
i leadership and problem-solving abilities.

knowledge and comprehension ability.

- Mechanical Aptitude Test: Measures
mechanical understanding and
problem-solving skills.

Technical Knowledge Tests Skill Assessment Tests

- Job Specific Knowledge Tests: Measures - Behavioral Interviews: Interviews aimed at
technical knowledge and skills related to understanding the candidate's past
the position. . experiences and lessons learned.
PSyChomet”c Tests - Competency-Based Assessments:
. Personality Tests:Evaluates the Structured questions that assess whether a
candidate's personality traits and candidate possesses specific competencies.
Note: behavior in the work environment.

Interview Process - Emotional Intelligence Tests:

Evaluates the candidate's emotional
intelligence and ability to work with
others.

We conduct the interview
process with suitable
candidates and manage
your internal human
resources process.




New HiRe The process )

We are here to contribute to your success.

1. First, you meet our team.

2. Our customer management team
determines the meeting date.

3. During the introductory meeting, we
shape the process by listening to
your company, mission and
conditions.

4. We share the opportunities and costs
we can offer transparently.

5. We complete the offer and contract
phase quickly.

We are excited to meet you!
New Hire HR

10.

Our recruitment consultant takes over
the process and starts working with your
team.

We reach out to candidates, explain your
company mission, and determine the
“Best” candidates.

We introduce the "Best" candidates to
you.

We will conduct reference checks on the
candidate you select in accordance with
the law.

In case of resignation during the
guarantee period, we repeat the process
with a new candidate.
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CONTACT US
Q) info@newhirehr.com

®+90 212 909 31 24

Consult an Expert
r - New HiRe
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